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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

THE OXFORD COLLEGE OF BUSI NESS
MANAGEMENT

Name of the head of the Institution

Prof. Jacob Al exander

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08061754542
Mobile no. 9886434746

Registered Email

princi pal bngt @ heoxf or d. edu

Alternate Email

princi pal .tocbm@nmai |l . com

Address The Oxford Coll ege O Business
Managenent # 32, 17th B nain, Sect or
4, HSR Layout

City/Town Bangal or e

State/UT Kar nat aka




Pincode 560102
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location Ur ban
Financial Status private
Name of the IQAC co-ordinator/Director Prof. Pratibha MR

Phone no/Alternate Phone no.

08061754562

Mobile no.

9902015854

Registered Email

princi pal bngt @ heoxf or d. edu

Alternate Email

princi pal .tocbm@nmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. t heoxf ord. edu/ busi ness_nma
nagenment/igac. ht n#

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. t heoxf ord. edu/ busi ness_manag

enent / pdf / Websi t e¥20updat i on%20cal endar
9%®?00f ¥20event s¥RO0UER0and¥?0PG. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 A 3.10 2012 21- Apr - 2012 20- Apr - 2017
2 B 2. 44 2018 26- Sep- 2018 26- Sep- 2023
6. Date of Establishment of IQAC 24- Dec- 2010

7. Internal Quality Assurance System



http://www.theoxford.edu/business_management/iqac.htm#
http://www.theoxford.edu/business_management/iqac.htm#
http://www.theoxford.edu/business_management/pdf/Website%20updation%20calendar%20of%20events%20UG%20and%20PG.pdf
http://www.theoxford.edu/business_management/pdf/Website%20updation%20calendar%20of%20events%20UG%20and%20PG.pdf
http://www.theoxford.edu/business_management/pdf/Website%20updation%20calendar%20of%20events%20UG%20and%20PG.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

FDP on Online teaching 15- May- 2020 37

pl at f orm usi ng technol ogy 1

FDP on Enhancenent of 24-Jan- 2020 43

research skill 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L 0 NI L 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 8
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The Oxford Col |l ege of Business Managenent follow an I T enbedded systemand this

i s done through canpus Technol ogy. There are a lot of initiatives which includes
such as ¢ Lesson Plan ¢ Assignnents ¢ Video Lectures ¢ PowerPoint Presentation e
Interactive Platforme Question Bank ¢ Online test ¢ Access to eJournals e
Configuring Online test for Students ¢ Program Qutconme ¢ Course Qutcone  Mapping
O COs and PO S « Attainnent Calculation ¢ Adm ssion Automation ¢ Al umi
Managenent e« Attendance Managenent ¢ Upl oadi ng of Video Lectures and PPT's o
Online Certification Courses ¢ Value Added Courses for Students ¢ Online feedback
of all Stake holders ¢ Mnitoring systemfor | QAC



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8550_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8550_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8550_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in th

e beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

teaching | earning process by adoptin
out comre based education process

Pl anned sessions to use ICT to inprove |The |ICT enabled courses were taught in

g sync with outcone based education
process thereby inproving it tinme to
tinme.

Provi de deep insights into val ue add
and certification prograns

ed |Certification prograns and Val ue added
progranms conduct ed.

To Encourage and notivate faculty to
publish research papers in reputed

few phds were awarded during the yea
and nore faculty are encouraged to d
NET/ SLET exans.

journal (Scopus and web of Science)A

Faculty had published research paper in
the reputed journal (Scopus)

r
(0]

To incorporate contenporary |earning

To enhance students understandi ng of

skill into the curriculum industrial real life situation
visits were schedul ed. However, due to
the pandemic it is postponed
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 01- Feb- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules The Oxford Col | ege of Business
currently operational (maximum 500 words) Managenent follow an I T enbedded system
and this is done through canpus
Technol ogy. There are a | ot of
initiatives which includes such as -
Lesson Plan ¢ Assignnents ¢ Video
Lectures ¢ PowerPoint Presentation e
Question Bank ¢ Online test o Access to



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8550_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8550_Quality.xlsx

eJournals ¢ Configuring Online test for

Students ¢ Program Qutcone e

Cour se

Qutconme « Mapping O COs and PO S »
Attai nment Cal cul ation ¢ Admi ssion

Aut omation ¢« Alumi Managenent e

At t endance Managenent ¢ Upl oadi ng of

Vi deo Lectures and PPT's (LMS) ¢« Online
Certification Courses ¢ Value Added
Courses for Students ¢ Online feedback
of all Stake holders ¢ Monitoring

system for | QAC

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

The curricul um devel opnent is an inportant aspect of an institution’ s survival
as it where the key stakehol ders — the students take cogni zant of the
i nstitutional benchmarking. On the basis of initial screening on certain
i nportant paraneters, a choice is nmade by the students to go for a particul ar
institution. The primary purpose of any institution is to have a well-planned,
resol ute, enlightened and a systemin place so that academic inprovements can
be made fromtinme to tine. It is the curriculumthat is updated as and when a
change happens around the gl obe. Keeping in nind the above aspects we at xford
make every effort to incorporate certain anendnents in the curriculum by addi ng
certain contenporary topics and content which add val ue when they enter the
i ndustry. We begin the senester after having a proper acadenic plan of action
and this is done to understand the faculty-student ratio and the subjects
handl ed across the streans. A faculty mapping is done by the Dean Acadenics in
consultation with the Director. Each faculty is allotted a choice of the
subj ect looking into their area of specialization. Once a subject is allotted,
they subnmit a lesson plan which is again scrutinized by the departnental heads
and if needed will make changes and freeze it. A proper work diary is
mai nt ai ned by individual faculty and the sanme is reviewed on a weekly basis.
Faculties are encouraged to attend conferences, and workshops to enhance their
domai n know edge and to expand their skills in the professional setups. They
are al so being evaluated on the basis of research publications done in a
particul ar year. By doing so our students vastly benefit fromtheir expert
know edge and skills acquired. Students are also notivated to take up sem nars
and presentations in their course and a proper assessnent systemis put in
pl ace.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
M5 Excel Ni | 03/ 02/ 2020 61 Focus on e Ski |1
npl oyability Devel opnment
Basi cs of Ni | 02/ 03/ 2020 58 Focus on e Ski ||
TALLY nmpl oyabi lity Devel opnment

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course Programme Specialization Dates of Introduction

NiTl Ni | Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Accounting and 26/ 06/ 2020

Taxat i on, Fi nance, Banki ng
and | nsurance

BBA Mar ket i ng, Human 26/ 06/ 2020
Resour ces, Fi nance

MCom Fi nance and Banki ng, 11/ 12/ 2020
accounting and Taxation
VBA Mar ket i ng, Finance, HR Ni |l

Heal th care, SMES,

Banki ng finance and

| nsurance services
Management

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 325 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
BASI CS OF TALLY 05/ 03/ 2020 198
( BCOM BBA)

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA Managenent 131
MCom Commer ce 36
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8550_Projects_undertaken_1619761338.xlsx

Feedback Obtained

manner .

process.

depart nent al

al umi that
Every effort

extent of the successful
the Oxford Col |l ege of Busi ness Managenent,
i ncluding faculty,
measures are taken on the basis of the input obtained and eval uat ed.
i nput from stakehol ders on the curricul um
t eachi ng resources,

st akehol der s,

prof essi onal |y,

of teaching efficiency,
suggestions are duly infused by the nanagenent.
engagenent with our students enpl oyers that enables to consider patterns and
devel opnents in different verticals.
and conmuni cated to the nmanagenent.

i nfrastructure,

It is inperative to have a 360-degree feedback nechanismin place and Oxford
ensures to connect with different stakeholders in a regular
The systemin place wll

but schedul ed

hel p to understand the area where inprovemnment

is required and areas where we need alterations in the teaching-Iearning
The feedback nechanismis a very broad and extensive process in which
the systens performance is reflected in the education provided so as to
strengt hen and nonitor outcones.

The institutions success depends on a | arge

staff,

enpl oyers,

teaching quality,
and ot her aspects are obtained at the

al umi ,

i npl ementing and nmonitoring of the feedback system At
t he feedback nechani sm covers al
and parents.

Furt her
Initially,

nmet hodol ogy used,

St udent s- The feedback nmechanismis a step forward that

ensures teachers with a better
adopted in executing it,
the gap between expectations and perception anbng students.
is processed and rel ayed teachers for
Director along with the departnent head holds neetings with the faculty and
offers inputs on the use of new teaching technique practices,
contenporary val ue-additions to their
of the students.

hel ps students career advancenent
is made to integrate the contribution of parents in the holistic
devel opnent of the student conmunity and the institution at
i nformation and feedback, we obtain through Parents -Teachers Meeting in terns
and other infrastructura

di sci pline,

The i nput

resour ces.

appropri ate measures.

| evel

under standi ng of their teaching,
and depl oynent of

The of fici al

accept ance.

| ar ge.

facilities,
Enpl oyers- W have strong

procedures

This hel ps in reducing
The i nput
Facul ty: The

recei ved

i nsights on

curriculum thereby ensuring the success
The guidelines are applied in order to enrich al
that suppl ement the organizations education system Al umi:
meet i ng conducted at Oxford has supported the institution academ cally,
and al so in the organi zati ons soci al
enrich the curriculumand incorporate val ue-added prograns,
interactions are initiated at the departnental
inputs are taken into considerations. It

servi ces
Al umi

In order to
regul ar

so that their valuable

is always the positive contribution of
pl acenment assi st ance.

Par ent s-

Wth the

their

received is properly analyzed
The managenent sees the inportance of these
inputs and tries to incorporate themin the systemas and when it denands.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom Conmer ce 60 39 34
MBA Managenent 180 129 117
BBA Managenent 240 195 169
BCom Conmer ce 300 187 152
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)




Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 321 151 27 10 Ni Il

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
37 37 5 9 9 5

No file upl oaded.

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The importance of faculty as a Mentor in the overall nurturing and up-skilling of mentees (students)are crucial
and every effort is made to fulfill the mentor-mentee roles with finesse. In the process, the mentee is trained on
their professional development as well as their personal, individualized growth. This process helps them
accomplish their pursuit of excellence and thereby achieve their goals set. In the process Mentor tries to
understand and dissect the needs of individual mentees and try to establish a closer relationship between them
which enables them to clearly explain the opportunities and challenges attached to each role they undertake to
attain their set goals. The student entering Oxford College is provided with ample support in the form of
mentoring thereby they reduce the anxiety and fear of being in a new environment. The faculty allotted to student
mentees meets them twice a Semester so that any questions relevant to their goals set are sorted out. Apart
from this the mentor also guides the mentee once the results are declared so that proper feedback on further
improvements is discussed and deliberated. The mentor during the course of time identifies the strength and
weakness of the mentees and guides them on what they are good at and the emphasis is being given on their
weaknesses so that gradual but smooth improvement could take place.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

472 37 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions  |Positions filled during | No. of faculty with

the current year Ph.D

37 37 Nill Nill 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Ni | Nl Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8550_e_resource_1609229015.xls

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

MCom Com I 20/ 01/ 2020 16/ 10/ 2020

MBA C\VD I 29/ 01/ 2020 28/ 07/ 2020

BCom 41 Il 16/ 05/ 2019 23/ 12/ 2019

BBA 26 Il 16/ 05/ 2019 21/ 12/ 2019

BCom 41 IV 16/ 05/ 2019 02/ 08/ 2019

BBA 26 IV 16/ 05/ 2019 01/ 08/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

A reformin Continuous Internal Evaluation (CIE) systemat the Institutional
| evel The educational institutions across the world have seen a transformation
in the teaching-learning process. The Quality aspects are nandatory norns for
educational institutions around the world as it helps in creating a world-class
student conmmunity. This demands an effective teaching and | earni ng environment
in the canmpus. A student-centric approach is practiced in our institution of
hi gher | earning that provides a perfect blend of pedagogy and assessnment which
suites the industry’ s contenporary needs. W have a regul ar assessnent system
in place to help students enhance their learning skills. To understand the
current industry scenario and to reduce the gap between the industry-acadeni a,
each student is exposed to |ive projects wherein their class-roomknow edge is
utilized while at work. At Oxford we have a regul ar attendance nonitoring
systemin place where students are notified in case of any deficiencies. The
test is also being evaluated as a part of their assessnent criteria. Board room
di scussi ons, sem nars, and presentations are a part of the regular curricul um
The students are also trained and devel oped for their organizing skills so that
progranms and events are students driven. Students are exposed to various
eval uati on/ assessnent strategies where they are tested on their analytical and
| ogical skills. The assignnent is spread across the senmester so that their
under st andi ng of topics covered are known and any devi ati ons or inprovenents
are discussed regularly. The assessnent criteria are a blend of nany aspects
i ncl udi ng qui zzes, assignnents, debates, presentations, think-pair-share, and
tests to nane a few. By having a rigorous systemin place, the students are
wel | - grooned academically and professionally.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Oxford Coll ege of Busi ness Managenent sticks on to the acadeni c cal endar
for the conduct of CIE. The conmittee consisting of Director/Principal and Head
of the Departnent prepares the academ c cal endar in advance before the
comrencenent of the senester exam nation. The academ c cal endar sketches the
regul ar classes, activity schedul es, and schedul e of internal and externa
exam nations. The Head of the departnent finalizes the subject allocation for
the faculty based on their subject preference and specialization. The faculty
prepares the lecture plan before the commencenent of the semester, listing the
topics and activities to be covered under the subject including the evaluation
process for each paper and the same is approved by the head of the departnment
and the Principal. Tinetable in-charge of each departnent prepares the
tinmetable as per the guidelines given by the university. This is based on the




nunber of credit hours for each subject prior to the commencenent of the
senester and nakes it available for display on the notice board and the sane is
rel ayed to students The academ c performance of the students is assessed on a
continuous basis by neans of two internal exam nations as per the norns of the
Bangal ore University. The average is taken as final internal marks scored by
t he student. The eval uated answer books are discussed with the students so that
continuous inprovenment of the students is taken into account. Finally, the
Internal Assessment marks are carried out for 30 and the same is subnmitted to
t he university.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: //wwv. t heoxf ord. edu/ busi ness_managenent / pdf / PO s%20and¥?20CO s%200f ¥%20UC&20
and%?0P&@®20Cour ses%@0edi t ed. xI sx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
A1 BCom Commer ce 185 141 76
C26 BBA Busi ness 189 126 68
Managenent
Com MCom Accounti ng 32 32 100
and Taxation
CVD MBA Managenent 141 131 93
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt p: // ww. t heoxf ord. edu/ busi ness_managenent / pdf / SSS¥%20( 1) . pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Wor kshop on | PR Managenent 19/ 09/ 2019
Patentability , patent
filing



http://www.theoxford.edu/business_management/pdf/PO's%20and%20CO's%20of%20UG%20and%20PG%20Courses%20edited.xlsx
http://www.theoxford.edu/business_management/pdf/PO's%20and%20CO's%20of%20UG%20and%20PG%20Courses%20edited.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8550_Pass_percentage_1622217796.xlsx
http://www.theoxford.edu/business_management/pdf/SSS%20(1).pdf

Wor kshop on | nportance of Managenent 20/ 12/ 2019
| PR

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

0 0 ni | Nill 0

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 13 7

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Conmmrer ce and 4 5.94
Managenent
I nt ernati onal Commer ce and 7 6. 08
Managenent
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Management 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Pr of . Eur opean 2019 1 TOCBM 1

research Jacob Jour nal of

paper on Al exander Busi ness

“Virtual

Enpl oyee

Experi ence



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8550_journals_notified_on_UGC_1619425341.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8550_Books_and_Chapters_1609239516.xlsx

Cogni tive
Era of HR

A
research
paper on

“The
Br andi ng
Efforts of
Snap deal
and the
Quest for
Profits: A
Case
St udy”,

Pr of .
Jacob
Al exander

I ndi an
Jour nal of
Mar ket i ng

2019

TOCBM

An Expl a
nation of
factors in
fl uenci ng
cust ones
preference

t owar ds

Heal t h
| nsurance

Pol i cy

with
Specific
reference

to
Rel i gare

Heal t h
| nsur ance

Dr. Swapna
HR

Solid
State
Technol ogy

2020

TOCBM

Fi nanci al
Litracy,
Fi nanci al
Behavi our
and
fi nanci al
pl anni ng -
inmplicatio
n for
financi al
wel | bei ng
of profess
i onal s

Dr
Arpana D

| nt er nat
i onal
Jour nal of
Psycho
Soci al Reh
abilitatio
n

2020

TOCBM

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Ni |

Ni

Ni |

2020

Nill

Ni |l

0

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8550_Bibliometrics_1619426324.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/8550_Index_1609237867.xlsx

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

7

Nill

Nill

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Eye camp Vasan Eye Care 5 250
Pul se polio Govt O Karnat aka 4 120
in association with
Rotary C ub
World Envi ronnent NSS 4 80
Day
Bl ood donati on Rotary C ubTTK 4 300
canp Group and NSS
Gandhi Jayanti NSS 4 200
Cel ebration
Agara Lake NSS 5 100
Cl eani ng

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Pul se polio Recogni tion Agar a Gover nnent 120
Hospi t al
Eye canp Recognition Vasan Eye Care 250
Bl ood donati on Recogni tion Rotary C ubTTK 300
canp Group and NSS

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at TOCBM Anti-litter 2 52
campai gn: HSR
| ayout
Awar eness TOCBM Devoti on not 2 30
Program - decoration eco
Swachh Bhar at friendly
Ganesha.



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8550_Faculty_participation_1619427228.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8550_Extension_1609239083.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8550_Awards_for_extension_1609239171.xlsx

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

ni | ni | ni | 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

Ni | Ni | Ni | Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nl Ni | Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

9195822. 66 5032044

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Campus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

Nunber of inportant equi pnments Newl y Added

purchased (G eater than 1-0 | akh)
during the current year

Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8550_Students_in_extension_1622027885.xlsx

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSOFT Ful |y 10.5.0 web 2017
version 1
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14763 3248014 233 150461 14996 3398475
Books
2499 163873 26 29065 2525 192938
Ref erence
Books
e- Books 3134009 Nill 19179491 Nill 22313500 Nill
Journal s 28 2608840 Nill 79336 28 2688176
Di gital 2018777 2 365416 4 2384193
Dat abase
CD & 568 Nill 1 Nill 569 Ni |l
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content

Dr Sweta Bhasin Gap nodel LMS by E 26/ 12/ 2019
Paat hsal a

Dr S Chitradevi Accounting for LMS by E 27112/ 2019
manageri al deci si on|Paat hsal a

Dr. Arpana D Mut ual Funds LMS by E 26/ 12/ 2019
Paat hsal a

Dr. Swapna H R THE FACTORI ES ACT LMS by E 27/ 12/ 2019
1948 Paat hsal a

Ms. Anur adha Factors affecting LMS by E 27/ 04/ 2020
group performance Paat hsal a

M . Kunar I ncomre From LMS by E 10/ 09/ 2020
Salary Part 1 Paat hsal a

M . Kumar I ncome From LMS by E 31/ 08/ 2020
Salary Part 2 Paat hsal a

M . Kumar I ncome From LMS by E 04/ 05/ 2020
Salary Part 5 Paat hsal a

M. Sanpath I ncome From O her LMS by E 19/ 04/ 2020
Sour ces Paat hsal a

No file

upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8550_augmentation_details_1609144559.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8550_Library_1609145000.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 400 3 60 3 3 10 25 60 365
g
Added 150 2 130 0 0 0 0 40 0
Tot al 550 5 190 3 3 10 25 100 365
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Oxford Studio

ht t p: / / wwv. t heoxf or d. edu/ busi ness_nmanag
enment/igac. htm

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

5232406. 6 4387912

8449150. 36 4419435

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Infrastructure is one of the primtives in the service industry especially
pure service |ike higher education as it adds value to the key stakehol ders
—students. Taking into consideration we at Oxford have given great inportance
to the infrastructure build-up which hel ps enhance the teaching-I|earning
process. Each acadenmi c year proper planning is done so that all the procedures
and policies in nmaintaining and utilizing physical, acadenic, and support
facilities are synced towards institutional goals. The departnental heads rel ay
the requirements based on their academ c schedul es and the sanme is validated by
the |1 QAC departnent along with the head of the institution —the
Director/principal. Once all the requirenents are discussed, allocations are
bei ng nmade. Year-after-year the institution nakes every effort to inprove the
infrastructure capabilities, based on the requirenments related to Library,
| aboratory, sports conplex, IT infra, and classroons to nane a few. Al nost al
mai ntenance is carried out internally by qualified workers. A proper nonitoring
systemis in place so that any contingencies are dealt with w thout any del ay.
Wel | - pl anned cl eaning staffs are deployed in every floor so that hygienic
conditions within the canpus are kept as a priority. Apart fromthe regul ar
support staff, the college has an attendance nonitoring system which is nmanaged
by Canmpus technol ogy. The technol ogy- enbedded system hel ps i n conducting
i nternal exam nations, feedback from key stakehol ders, on-line classes as and
when required. Each year new books, periodicals, and journals are added to the



http://www.theoxford.edu/business_management/iqac.htm
http://www.theoxford.edu/business_management/iqac.htm

library for the embellishnment of teaching-Iearning.

http://www.theoxford.edu/business_management/igac.htm

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support The Oxford 4 2000
frominstitution Endowrent Fund

Fi nanci al Support
from O her Sources

a) Nati onal OBC SC/ ST 195 4544560
b) I nternati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counsel i ng

enhancement scheme enrolled
Ment ori ng 23/ 08/ 2019 472 I n house
Bri dge Course 06/ 08/ 2019 228 I n house
Renedi al 01/01/ 2019 27 I n house
Coachi ng- PG
Renedi al 17/ 12/ 2019 30 I n house
Coachi ng- Phase- 11
( preparatory)
Renedi al 08/ 11/ 2019 27 I n house
Coachi ng- Phase-|
( After First
I nternal)
Renedi al 07/ 09/ 2019 113 I n house
Coachi ng- Phase-|
(first Internal)
Soft Skills devel 11/ 09/ 2019 30 I n house
opment - personal ity
Devel opnent
Per sonal 20/ 02/ 2019 139 I n house

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 career Nill 139 Nill
counsel l'i ng



http://www.theoxford.edu/business_management/iqac.htm
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8550_Scholarships_1622190014.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8550_Development_Schemes_1609231069.xlsx

2019

personal ity

devel opment

-wonen and
Men

NIl

225

Nill

NiTl

2019

Conpetitive
Exam
Coachi ng for
UPSC and
KPSC (UG

256

Nill

Nill

Nill

2019

Conpetitive
Exam
Coachi ng for
UPSC and

KPSC (PG

36

Nill

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
41 41 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
CONCENTRI X 85 46 HDFC Life, 69 27
, ACCENTURE Accent ure, Ml
, WPRO, HP, 5 t hoot Fi nanc
PAI SE. COM e, Ni el son, EY
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 55 UG BBA/ B. Com attached PG cour ses
in excel
2019 1 PG VBA Chri st PhD
Uni versity
2019 1 PG M com Mysore PhD
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8550_Guidance_1609231635.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8550_Placement_1621939947.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8550_Progression_1609231925.xlsx

Iltems Number of students selected/ qualifying

NET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Onam cel ebrati on I n house 451
E- el a I n house 321
Et hni ¢ Day I n house 312
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Ni | Nl Nl 1 Ni | Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Oxford Col |l ege of Business Management, HSR Layout Bangal ore organi sed
various events in academ c year 2019-2020. Participants were chosen fromB.B. A
and B.COM along with all years. Details are as follows. | EVENT Cultural event
based on Patriotic theme on2l of August, 2019 at coll ege Quadrangl e headed by

Prof . PriyankaGanguly and Student Council nenbers of Busi ness Managenent. The
event was specially celebrated in the nane of our |Independence and also it was
a very exenplary tribute to our Indian soldiers and their Fam |ly. About the
Event: For showi ng the refinenment and el egance of India, there were three shows
partici pated and perforned by Managenent student.The event started at 2.45 pm
sharp at college Quadrangle. The event list and their Teamlists are as
follows. 1. Skit Play- The Soldier’s Last Journey, Ajibul and team (exhibit.
1,2,3) The Soldier’s last journey was a story of an arnmy officer who sacrificed
his life while coming back to his honme in a train which was planned to be bonb
by a terrorist. The Act was quite touching, inspiring and also it reflected the
tough journey of an Arny officers and their Famlies. 2. Patriotic Songs-
Prajwal and team (exhibit. 4,5) Prajwal and teaminspired everyone by singing
song |i ke “Sandeseaat ehai” which descri bed about Arnmy’s life without their
famly. The event portrayed a great dedication towards Indian Arny and their
fam lies. This shows that our religion, Cultureand Respect for our country will
remain forever. |l ACADEM CEVENT About the Events: These events hel ped the
student participants to inprove in solving challenging tasks and to cultivate
and encourage their range of abilities. 1- TURNCOAT: Turncoat is a form of
debat e where the speaker literally debates agai nst oneself. The speaker starts
by taking stance on the topic and switches sides after specific duration of
time. Wnner and the runners up were judged by a list of criteria based around
t he concepts of content, physical presence, voice and articulation and
| anguage. 2- DEBATE: Debate is process that involves formal discussion on a
particul ar topic. Students conpeted agai nst each other were judged the wi nner
by a list of criteria based around the concepts of content, style and strategy.
4- BEST MANAGER: Best manager is all about identifying the student with the
traits of a good manager. Tasks and situations were given to test the



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8550_Qualifying_1609232172.xlsx
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participants on how they come up with smart strategies to solve the probl ens.
Judging criteria was based on presentation skills, candi date understands of the
position, notivation and witten paper presentation score. 5- BEST BUSI NESS
PLAN: Student teams are chall enged to conceive of a new service or product
offering, and then create a business plan and concept pitch video ai ned at
convi nci ng potential investors to finance the business. Judgi ng of the wi nner
and runners up was based around attractiveness of the market opportunity,
conpetitive advantage of the proposed venture, operational and viability and
capability of the nanagenment team The Director of the Oxford Col |l ege of
Busi ness Management Prof. Jacob Al exander wi shes everyone for great events and
gave his regards.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

121

5.4.3 — Alumni contribution during the year (in Rupees) :

60700

5.4.4 — Meetings/activities organized by Alumni Association :

The alumi is always a reflection of its past, representation of its present
and a link to its future. The Oxford coll ege of Business nmanagenent has an
al umi associ ati on. The Nanme of the Association Oxfordites . Alumi neet is
bei ng organi zed by the alumi association every year to hel p support the
college financially at a personal |evel act as an anmbassador in the comunity
as a representative of Oxford be a part of all najor events organized by the
college to nane a few. The associ ation possesses a |l arge pool of talented
i ndi vi dual s, who have nmade a nanme for thenselves in diverse areas of
speci alization. During the neet, the alumi comunity shares their experience
in the corporate world, especially the challenges they have faced in finding
their first job and ways of growi ng up the |adder. They nmentor the students so
that they could be able to choose the right career path. The alumi neet has
al so hel ped the student comunity in placenents. The alumi contribute to the
institution growth by being the resource persons in workshops and semi nars.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution follows policy of Decentralization and encourages Participative
Managenent in its day today activities. ¢ The Principal and Chairnman of IQAC is
assi sted by four deans Dean Academnics, Dean adninistration, Exam nation and
Human Resource. The head of the Institution is both academ ¢ and admi nistrative
head. He is accountable for achieving excellence in the college. He is
appropri ately enpowered and has autonony to achieve the objectives. He acts as
a bridge between nanagenent, faculty and nonteaching staff. ¢ I1QAC Chairman is
assi sted by | QAC coordi nator and various comrittees at institutional |evel and
departnental |evel and are responsible for planning and executing many
operational procedures in the institution. « The institution firmy believes
that achi evenent of quality is every enployee's prerogative and everyone in the
institution has a stake in contributing towards achi evenent of excellence. -




Every enpl oyee at all levels has an opportunity to contribute his/her
i nnovative ideas |eading to inproved processes and hence high quality results.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

1. Industry experts are invited to
take guest lecturers in areas as
Busi ness strategy, core functiona
areas of managenent and
Ent repreneur shi p Devel opnent:
I nnovation and Creativity, startup
culture etc., Further Industrial
personnel are used to organize
wor kshops and case study di scussions..
2. The Institution also coll aborates
with industry for university stipul ated
proj ects/internships, case studies and
al so for placenents.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. Library resources are updated
every year through the budgetary
recomrendati ons of the Library
committee. 2. Library is well stocked
with current titles, journals, e-
journals, current affairs nagazi nes and
newspapers, |earning software, videos,
internet facility, reading facilities,
J- GATE and EBSCO e-journal is installed
in library. 3. The institution has
nodern conput er | abs, updated software
and hardware, W-Fi facilities, LCDs,
smart boards and audi o vi deo
transm ssion facilities. 4. The
institution has a dedicated recording
and editing studio for learning and its
own nmedi a purposes. 5. The institution
has set up three fully equipped air-
condi tioned sem nar halls. State of art
facilities auditoriumis used for
sem nar wor kshop presentation

Teachi ng and Learni ng

To nake teaching and | earning
effective, the follow ng techniques are
executed: 1. Case studies to give the
real tine exposure Business plan
exercises to give exposure on the
future perspective and creative
t hi nki ng, idea generation and financia
pl anni ng, Entrepreneurship events to
gi ve exposure on innovative ideas and
to devel op start-up culture Strategy
ganes to develop the students to react
and counteract to the peer group
strategi es and presentations by the




students to nmake theminvolve and to
develop their presentation skills. 2.
Rermedi al and tutorial courses in
critical subjects such as Accounts,
Busi ness mat hemati cs, Research
nmet hodol ogy for the weak students to
make them |l earn effectively. 3. Lesson
pl an based teaching and | earning
processes to nake the teaching and
| earni ng process systematic. 4.
Excel l ent infrastructure and | earning
resources create conducive environnent
for speedy and effective | earning. 5.
Experiential |earning nmethods through
Industrial visits, Project activity,
Managenent ganes, Canmpus ventures, work-
shops , field surveys, sem nars, paper
presentations , live projects. 6.
Cont i nuous feedback mechani sns enabl e
real time inprovements, corrections in
teaching and | earning methods. 7. C ass
tests, student paper presentations,
regul ar QA sessions also contribute to
quality enhancenents in teaching and
| earning. 8. Academ c activity reports,
st udent - per f or mance report i nplemented

Curricul um Devel opnent

The Oxford Col |l ege of Business
Managenent is a College affiliated to
Bangal ore University, and follows the
curriculum schene and syl | abus of the

uni versity. 1. Senior faculty have been
i nvolved in the university neetings for
t he purpose of revision of syllabi /
curriculumfor MBA, M Com BBA, B.Com
Programes. 2. Curricul um devel opnent
i s undertaken by University however the
Institution also takes initiatives to
i ncorporate val ue added prograns to
enhance the skill set on the part of
the student. 3. Curriculumquality
i mprovenent is nmeasured through strict
adherence to | esson plans, Sem nars and
Wor kshops on critical topics and
thenes. 4. Student paper presentations,
Case study discussions, Summer
projects/ Internships as per University
regul ati ons, research based assignnents
are al so enphasi zed for curricul um
devel opment. 5. Faculty are encouraged
to design and i npl enent val ue added
prograns in areas such as
Ent r epreneur shi p, Fi nance, HRM
Mar ket i ng, Advertising and Research
nmet hodol ogy. 6. Short visits to
Industry ( One Day trip), Industrial
tours are encouraged to give exposure
to the students to |learn practice of
managenent, which intern helps in the




curriculum devel opnent. 7. Busi ness
pl an exerci ses and Guest | ectures by
the industry personnel also help in
bringi ng significant devel opnent in the
curriculum of the conmerce and
managenent courses. 8. New
speci al i zati ons are becom ng popul ar
nanely Health care , Banking, Finance
i nsurance servi ces nanagenent, startups
and SMEs managenent.

Exam nati on and Eval uati on

1. Regular Internal assessnents for
UG and PG courses as per the guidelines
of the Bangal ore University 2. Noda
Centre for University exam nations for
UG and PG courses. 3. Assignnents,
Class tests, Presentations, Case study
exerci ses for UG and PG courses. 4.
Internal assessment eval uations remarks
are sent to parent periodically. 5.
Examination results determ ne renedi al
and tutorial sessions for the failed
students.

Research and Devel opnent

The follow ng are the highlights of
Research and Devel opnent at the
institution: 1. The College runs an
online research journal which
encour ages contribution from students,
faculty in all areas of business
managenent. Conmerce and econonics. 2.
Faculty nmenbers are encouraged to do
research by registering for MPhil/PhD
progranms and al so by publi shing
research papers and book publications.
3. Students are encouraged to wite
research papers on relevant topics and
to participate in Sem nars/ Conferences
and wor kshops. 4. Faculty devel opnent
prograns on research topics, |atest
concepts and recent trends happening in
the industry. 5. Faculty recruitnent
processes enphasi ze research aptitude
and research qualifications. 6.
Students and faculty are sponsored by
the Institution to participate in
sem nars, conferences and workshops and
to present papers. 7. Book and research
paper publications by faculty are
rewarded with cash award/incentives.

Human Resour ce Managenent

The following are the HRM policies
and practices at the institution: 1.
Transparent recruitnent and sel ection

policies. 2. Faculty recruitnent
process enphasi zes research aptitude

and research qualifications. 3.

I ndustry best pay packages for staff
and substantial annual increnments. 4.
Trai ni ng and devel opnent prograns for




staff and students through workshops,
FDPs, sem nars, and skills devel opnment
sessions. 5. Research rel ated
i ncentives for paper publications, book
publ i cations,and participation in
national and international sem nars,
conferences, etc. 6. Welfare neasures
for staff and students — food,
transportation facility, nedicals,
dental treatnent at concessionary
rates, accommodati on and regul ar health
checkups. 7. Fee waiver for neritorious
students 8. Fee waiver for students
participating in national sports and
games. 9. Independent workstations and
staff roonms for staff and simlarly
separate comon roons, dining halls for
boys and girls.

Adm ssion of Students

The follow ng are the Adni ssion
policy and practices at the
Institution. 1. The Adm ssions
conmttee formulates its adm ssion
pl ans as per Bangal ore University rules
and regul ati ons whi ch include
qualifying criteria, mninum percentage
requi renents, reservation quota,etc. 2.
As per Karnataka Governnment Bangal ore
University rules, 50 of sanctioned
seats for PG course are allotted
t hrough Uni versity (Governnent
adm ni stered entrance exam nation) 3.
Prospective candi dates are counsel ed by
the faculty and taken around the canpus
to hel p them decide. For UG PG
programers, students are put through
intensive GD and Interview process to
sel ect the right student for the
cour ses.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

It is inplenmented through Canpus
.t echnol ogy

Adm ni stration

It is inplenmented through
Canpus. t echnol ogy

Fi nance and Accounts

It is inplenented: BB soft, Tally
sof t war e

St udent Admi ssion and Support

It is inplenmented through BB
soft, Tally software

Exam nati on

It is inplenmented through
Canpus. t echnol ogy

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Kurmmar N Wor kshop on M E. S col |l ege 1000
Busi ness of Arts,
Taxati on commer ce and
Sci ence
2020 Prof . Jacob Fl exi bl e I nt ernati onal 2000
Al exander Wor ki ng Conf erence on
arrangenent , Future of Work,
Enpl oyee Vor kf or ce,
Engagenent, and | Wor kpl ace: 2020
Organi zat i onal hel d at WE
Commi tment: A | SCHOCOL, Mumbai
Medi at i on Model
2020 Dr Arpana D A study on depart nent of 1000
retailers Commerce, Jain
per ception Deened-to —be U
towards Paytm |[ni versity, Banga
lore
2020 Anur adha. H. N Learni ng and SIBIT 1000
Knowl edge
Managemnent
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NA Trai ni ng Nil | 32
program on |08/ 07/2019 |09/ 07/ 2019
M5 Excel
basics for
support
staff
2020 Facul ty NA 41 Ni Il
De 11/12/2019 |11/ 12/ 2019
vel opnent
Program on
Resear ch
paper
witing
2019 NA Trai ni ng Nil | 10
program on |22/ 11/ 2019 |22/ 11/ 2019
Online fee
paymnent
2019 Facul ty NA 34 Nill
devel opnen 02/ 12/ 2019 |03/ 12/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8550_Faculty_Emp_1619677118.xls

t program
on I CT
t eachi ng
and
| ear ni ng
t echni que

2020 faculty
devel opnen
t program
on Enhance
nment of
Resear ch

skills.

24/ 01/ 2020

25/ 01/ 2020

34

NiTl

2020 FDP on

GST

20/ 02/ 2020

20/ 02/ 2020

34

Ni |l

2020 FDP on
Onli ne
t eachi ng
pl atform
usi ng
t echnol ogy

15/ 05/ 2020

15/ 05/ 2020

34

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

One day
faculty
devel oprent
program on
Mer gers
Acqui si tions

24/ 10/ 2019

24/ 10/ 2019

01

Facul ty
devel opnent
program on

research paper
writing

41

11/11/ 2019

11/11/ 2019

01

FDP on I CT
teachi ng and
| ear ni ng
t echni ques

41

02/ 12/ 2019

03/ 12/ 2020

02

FDP on
cont enpor ary
Cost Accounting
Practice For
Busi ness
Sustainability

12/ 02/ 2020

12/ 02/ 2020

01

FDP on
Mastering the
Art of
Unwi ndi ng

13/ 04/ 2020

13/ 04/ 2020

01



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8550_Development_training_programmes_1619677180.xls

FDP on
Scientific
Resear ch
Article witing
and Publ i shing

10

21/ 04/ 2020

21/ 04/ 2020

01

Recent Trends 10
in Artificial
Intelligence
and i nmpact on
Teachi ng

Pr of essi onal s

22/ 04/ 2020

22/ 04/ 2020

01

FDP on Future 6

of Learning

-COvID or No
Covi D

29/ 05/ 2020

29/ 05/ 2020

01

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

38

38 10

10

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Free dental checkup
free nedical and health
facility, school facility
for enpl oyee children,
Contri butory provident
funds, Concession for
enpl oyee children at The
Oxford Institution.
Canteen at the subsidized
rates. Sabbatical |eave
for enpl oyees for
pursui ng Ph.D. Incentives
and rewards for faculties
who publish research
articles in national and
i nternational journals.
Maternity | eave for wonen

enpl oyee

Free Bus facility for
enpl oyees. Free Dental
checkup. Free nedi cal and
heal th checkup facility.
School facility for
enpl oyee chil dren.
Contri butory provident
fund facility. Staff
quarters for few
enpl oyees. Concession for
enpl oyee children at The
Oxford Institution. ESI
facility for Nonteaching
staff. Canteen at the
subsi di zed rates. Free
uni forms for bus drivers
and security personnel
Maternity | eave for wonen
enpl oyees.

50 concession for a
t opper student in 1st
year undergraduate
program Full concession
for a topper student in
2nd year undergraduate
program Fi nanci al
rewards for toppers in

all courses. Schol arship
facility for rank
hol ders. Free nedi cal and

heal th checkup facility.
Pick up and drop facility
for hostel students
M dday | unch nade
avail abl e at coll ege
prem ses for hoste
students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

external financial

first

and postgraduate courses..
audit every year.
year by a team of qualified | eadi ng accountants
Ext er nal

hal f of the financi al
permanent |y appointed by the Institution. -
by a certified Chartered Accountant S. Venkatesan M No. 9676.

The | nternal

e The institution nmaintains two different Accounts statements for undergraduate
The Institution regularly conducts both interna
Audi t

and
i s conducted during the

audit is done every year

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8550_Training_Programmes_1619677587.xls

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 Ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Canpus. t echno Yes | QAC
| ogy
Adm nistrative Yes Canpus. t echno Yes
| ogy | QAC/ Gover ni ng
Counci |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents support the institution by providing perm ssions to students for
projects with the organizations they work for and by interacting with students
on industry related themes 2. Parents — Teachers’ Association is very proactive
inthis Institution. 3. Parents are regularly kept infornmed about their ward' s
attendance and internal assessments and al so renedi al neasures

progress,
undertaken to inprove students’ performance. 4. Parents’ consent is mandatory
for industrial trips, projects, conpetitions etc. 5. Parents Teachers neetings

are held regularly

6.5.3 — Development programmes for support staff (at least three)

1. Supporting staff are given training to work with installed software in order

to inprove their productivity. 2. Free nedical and Dental checkups 3. ESI

benefits to all supporting staff. 4. Training progranms for clerical staff
witten and Oral conmuni cati on.

in

6.5.4 — Post Accreditation initiative(s) (mention at least three)

I ntroduction of skill/capability enhancenment certificate courses. Introduction
| ecture capturing system Further enhancenent of | earning managenent system

further strengthening of activities for Industry Academ a interaction
enpowering the faculty with research skills through Faculty devel opnent program
on Research paper Witing

of

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2020

Kannada
Raj yot sava

04/ 11/ 2020

04/ 11/ 2020

05/ 11/ 2020

350

2020

Let’s talk
for future

12/ 02/ 2020

12/ 02/ 2020

12/ 02/ 2020

320

2020

FDP on
Onli ne
t eachi ng
pl atform
usi ng
t echnol ogy
as a tool

15/ 05/ 2020

15/ 05/ 2020

15/ 05/ 2020

30

2020

FDP on
Enhancenent
of research

skill

24/ 01/ 2020

24/ 01/ 2020

25/ 01/ 2020

34

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme

Female Male
Wnen' s Day 09/ 03/ 2020 09/ 03/ 2020 250 100

Cel ebration
Wonen 15/ 02/ 2020 15/ 02/ 2020 100 30

Enpower nent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NA
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Ni |
Ranp/ Rai | s Yes Nill
Rest Rooms Yes Nill
Scri bes for exam nation Yes Ni Il
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8550_Quality_Initiatives_B_1608786548.xlsx

2019 1 20/ 09/ 2 1 Bl ood 262
019 Doanti on |Col | ected
Camp 241 units
and haded
over to
the units
of Ttk
Bl ood
Bank
2019 1 16/ 11/ 2 1 Agar a swach 106
019 | ake bhar at h
Cl eani ng
2019 1 27108/ 2 1 Eye create 156
019 Camp awar eness
2019 1 10/ 03/ 2 1 Pul se create 123
019 Polio awar eness
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct
handbook for Vari ous
St ake hol ders

31/ 05/ 2019

Every new batch is

given a Diary with
i ncl udes a Cal endar and a
Code of Conduct Handbook.
The Code of conduct hand
book contains rules and
regul ati ons for Students
and ot her Stake hol ders.
The code of Conduct for
St udents adheres to the

timngs of College,

At t endance requirenents,
Dress code, Discipline to
be followed in Coll ege.
the code of conduct for
faculty describes their
roles and responsibility
in college. The role of
Faculty towards students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Gandhi an St udy 02/ 10/ 2019 02/ 10/ 2019 250
centre Initiated
Worl d envi ronnent 06/ 05/ 2019 06/ 05/ 2019 150
day
Patriotic Day 21/ 08/ 2019 21/ 08/ 2019 500

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Initaitives taken by the Institution to make the canpus eco friendly ¢« Plastic
free Canmpus ¢« WAste Segregation initiatives « Water harvesting Technol ogy -
Bi odi versity initiatives ¢ Awareness on G een Environment on Environnent



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8550_Inclusion_1621943116.xls
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8550_promotion_activities_1609131345.xlsx

rel ated days.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2 Best Practices Response: Title of the Practice Performance-Based Quality
| mprovenent Strategic Systens Portfolio (PBQ SSP) hjectives of the Practice -
The Performance-Based Quality | nprovenent Strategic Systens Portfolio

(PBQ SSP)is nmeant to: - Measure performance quality on ten Paraneters of Hi gher
Degree Educational Institutions. - To determine and inplenent strategic action
steps to sustain and strengthen Strong KPls and to i nprove performance in Wak
key performance indicators. - To identify strong and weak areas of performance
t hrough the use of key performance indicators. - To prioritize resources and
align institutional systens and processes to achieve quality results. -
Underlying principles or concepts of these practices include: - H gher Degree
educational institutions require strategic vision to overhaul systens and
processes for quality outcones. - Key Performance Indicators in such categories

as teaching, |earning and eval uati on, understandi ng stakehol ders needs,
CGover nance and | eadership, extension activities, student progression, and
research can accurately help in directing the institution to higher-Ievel
quality goals and objectives. ¢« The Context - It is increasingly felt that
hi gher degree educational institutions need professional tools to exam ne al
aspects of their managenent and governance systens and to inprove their
critical processes and results. - There is an urgent need for educationa
institutions to stress experiential student |earning and enployability. - To
i ncorporate excellence in performance in the domain of Hi gher Degree Education
- a well-conceived and wel | -executed assessnent strategy, annual inprovements
in key nmeasures and indicators of performance, and denobnstrated | eadership in
performance. ¢« The Practice - The Oxford Col | ege of Busi ness Managenent,
Bangal ore has inplenented a wel |l -planned Strategy. - Systens portfolio in ten
categories of systems and processes. A nunber of areas were identified for
nmeasur enent of perfornmance. - Each area generated a nunber of KPlIs (Key
Perf ormance | ndi cators) which were evaluated qualitatively in order to
determ ne Strong and Weak KPIs. - Finally, strategic action steps were defined
and inplenmented. Monitoring is an ongoi ng process and the cycle is repeated to
ensure continuous progression. ¢ Evidence of Success - Success is evident in
better placenents, inproved acadeni c performances, and recognition of the
Institution anong its peers as a quality center in the educational sphere, and
an enhanced degree of influence of students and faculty in the industry.
Probl ems Encountered and Resources Required - Hi gher degree educati onal
institutions in India are still traditional in nature. The concept and practice
of professionalismin these institutions are largely restricted. Therefore the
i dea of self-evaluation through the identification of KPIs and subsequent
strategic action steps is not imediately accepted. Title of the Practice
Experiential Learning and | nnovative Pedagogy. ¢« (bjectives of the Practice -
To expose students to events, situations, and experiences in the business
domain in order to enhance and inprove busi ness managenent skills in students.
- To inprove the effectiveness of teaching and | earni ng methods and processes.
- To enhance | earning experiences and results. Underlying principles or
concepts of these practices: - Learning by doing enhances the quality of
outconmes. - Increasing interaction and collaboration between teachers,
students, and events inproves strategi c and deci sion-making skills. ¢ The
Context - In contenporary times, the critical challenge facing education and
i ndustry is the w dening nmismatch between skills inparted or devel oped and
skills required anong students. - In this context, it has becone inperative on
the part of educational institutions to bring events into the classroomand to
stimul ate experiential |earning anong students. - Further, there is an urgent
need to transform behavior through innovative pedagogy as the industry expects




its new breed of enployees to transformthe organi zations they work for. « The
Practice The Oxford Col | ege of Business Managenent, Bangal ore has strategically
i npl emented a carefully planned, teaching, |earning, and assessnment portfolio
whi ch includes, effective |esson plans, case study and discussions, workshops,
surveys, projects, presentations, certifications, training prograns, classroom
tests, assignnents, skills enrichnment prograns, research orientation prograns,
entrepreneurshi p devel opnment prograns and feedback mechani sns. ¢ Evi dence of
Success - Success is evident in better placenents, inproved acadenic
performances, and recognition of the Institution anong its peers as a quality
center in the educational sphere, and an enhanced degree of influence with
Students and faculty. Problens Encountered and Resources Required - Being a
sel f-ai ded higher degree institution, financial resources renain a challenge
and a constraint. - The absence of effective nonitoring nmechanisnms for
experiential |earning and teaching processes al so poses challenges in
determ ning the effectiveness and inpact of such processes.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: // wwv. t heoxf ord. edu/ busi ness_managenent /i qac/ Best ¥%20Pr act i ces¥%@00f %20t he%?
Ol nstitution. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution has effectively integrated student-centric nethods into the
teaching curriculumto enpower the students with the necessary skills and
enabl e continuous | earning. The faculty play the role of facilitators in the
Process of various learning activities like sem nar presentation, Sinulation
exerci ses, Business ganes, Rol eplay, Case studies, and projects. This has
resulted in the delivery of excellent quality education which is reflected in
better placenents. The col | ege organi zes many certification prograns, val ue-
added progranms/ enrichnent progranms to sharpen the skills of the students and
equip themto face the realities of the industry. The college famliarizes the
students with the culture, the program and specific subjects through bridge
courses and orientation prograns. These activities enable students to
comprehend the realities of the corporate world better. The institution takes
initiative in inparting pre-placenment training for Il and IV senester students
whi ch helps themin better performance in placenents. Teachers are provided
wi th opportunities to update their know edge by attending refresher prograns
and faculty devel opnent programs. They are encouraged to hone their research
skills by presenting papers in sem nars/ conferences and publishing in reputed
journals. The E subscription repository is a valuable resource for achieving
t he sane.

Provide the weblink of the institution

http://ww.theoxford. edu/ busi ness_nmanagenent /

8.Future Plans of Actions for Next Academic Year

1. The institution aspires to inprove the intellectual capital of the
institution whereby recruiting highly-skilled faculty nmenbers who coul d enhance
students’ |earning and thereby overall devel opment. 2. Engagi ng high-profile
faculty who are inclined to research activities and notivate themto infuse a
research culture within the institution. 3. Involve Industry experts and have a
regular tie-up with industry-academ a so as to help students equip with skil
sets necessary for the challenging and contenporary environnent. 4. Through
faculty engagenent, the institutions strive to bring forth nore funded projects.
5. To have a faculty-student exchange program and focus on internationa
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linkages. 6. To create an incubation hub within the institution thereby
encour agi ng entrepreneurial skills anong students. 7. To initiate and undertake
nore social projects and by doing so contribute to nation buil ding.
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